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Definitions

1. For the purposes of these terms of reference (the Terms ): 

Articles means the articles of association of the Company; 

Board means the board of directors of the Company;

Company means Shanghai Henlius Biotech, Inc.;

Company Secretary means the company secretary of the Company;

Directors means the members of the Board;

Group means the Company and its subsidiaries;

Listing Rules means the Rules Governing the Listing of Securities on The Stock Exchange 
of Hong Kong Limited (as amended from time to time);

Remuneration Committee means the remuneration committee established by the resolution 
of the Board in accordance with these Terms;

Senior Management means the senior executives and officers of the Group determined by 
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Authority

13. The Remuneration Committee is authorised by the Board to perform its duties within these 
Terms. It is authorised to seek any information it requires from the Directors and/or Senior 
Management who are directed to co-operate with the Remuneration Committee.

14. The Remuneration Committee is authorised by the Board to obtain, at the Company’ s 
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Reporting procedures

18. Full minutes of the Remuneration Committee’ s meetings shall be kept by a duly appointed 
secretary of the meeting (who should normally be the Company Secretary or Head of Human 


